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May 22, 2026  

Mrs. Bonni Jensen  

Klausner, Kaufman, Jensen & Levinson 

7080 NW 4th Street 

Plantation, FL 33317 

 

RE: Proposal for Professional Plan Administration Services, City of Ocala General Employees’ 

Retirement System 
 

Dear Board of Trustees,    

I am writing in response to your request for a proposal regarding the City of Ocala General 

Employees’ Retirement System. This letter is our effort to emphasize what a pleasure it would be to 

serve as the Board’s plan administrator.  
 

We believe Foster & Foster is uniquely qualified to provide these services for the following reasons: 

 

• Plan Familiarity– Foster & Foster has an affiliation with the Plan for 14+ years. This long-

standing relationship provides our team with extensive institutional knowledge of the Plan’s 

provisions, operations, and membership. Additionally, Alicia Gaither will serve as the 

Assistant Plan Administrator, further strengthening the continuity and depth of knowledge 

within the assigned service team.  
 

• Responsive and Integrated Service Delivery- Our Plan Administration team works directly 

alongside our actuarial professionals, allowing information sharing and coordination to occur 

seamlessly and efficiently. The assigned team will consist of two administrators, an assistant 

plan administrator, and an analyst who will serve as the primary points of contact for the 

Board and membership. We pride ourselves on accessibility, responsiveness, and partnership, 

with calls and emails returned promptly and always within one business day.  
 

• Online Member Portal – We understand the portal was launched to the membership in 2019 

and recognize its importance as a communication and service tool for members. While the 

portal is designed to be user-friendly for participants, effective administration requires 

significant back-end knowledge and operational expertise. Our team has extensive experience 

navigating, maintaining, and optimizing the portal to improve efficiency and enhance the 

member experience. 
 

• Florida-Based Experience and Depth of Resources – Foster & Foster was founded in 

Gainesville, Florida with a dedicated focus on public pension plans subject to Chapters 112, 

175, and 185, Florida Statutes. Our team includes actuaries, plan administrators, trust 

reconciliation specialists, accountants, and analysts, enabling us to provide comprehensive in-

house support without the need for outsourcing. Foster & Foster currently provides 

administration services to over 115 public pension plans throughout the State of Florida. 

 
 



2  
 

• Education and Industry Expertise – Our Plan Administration Division participates in 

quarterly educational sessions led by Foster & Foster actuaries, attorneys, and senior 

administrators to ensure our team remains current on evolving actuarial, legal, and 

administrative topics impacting Florida public pension plans. This ongoing investment in 

education has created a depth of experience and technical knowledge within our division that 

we believe distinguishes Foster & Foster from other administrative firms in the industry 

 
 

• Efficient Transition Process and Established Relationships – Foster & Foster already 

maintains many of the records and documents a new administrator would typically need to 

request, significantly reducing the burden associated with a transition. This familiarity allows 

for a smoother and more efficient implementation process without creating unnecessary 

responsibilities for the Board or City staff. Additionally, our team has long-standing working 

relationships with the Plan’s existing legal counsel, custodian, and investment consultant, 

helping ensure continuity and collaboration from day one. 

 

• Document Security and Data Protection – Foster & Foster places a high priority on 

protecting confidential plan and member information. Client data is securely housed and 

transmitted utilizing encrypted systems and protocols. All client-related data is backed up 

nightly through our Azure Cloud Service environment and remains encrypted using a unique 

256-bit encryption key maintained exclusively by our firm. Foster & Foster is also HIPAA 

compliant and goes through an annual SOC 2 audit.  

 

I appreciate the opportunity to provide plan administration services and commit to exceeding the 

Board’s expectations for quality and timeliness.  

 

Our firm understands the scope of services and would consider it a privilege to serve the Board as 

their plan administrator. If you have any questions regarding this proposal, our firm, or the services 

we are prepared to provide, please do not hesitate to contact me. 

 

Sincerely,  

 

Ferrell Jenne 

Lead Plan Administrator/Managing Partner  
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Profile of Proposer  

Background Information 
 

Foster & Foster Consulting Actuaries, Inc. d/b/a Foster & Foster, Inc., a Florida corporation, is a 

national independent actuarial consulting firm that was founded in 1979. Our firm provides 

administration services for over 115 public pension plans and actuarial services for nearly 1,000 

public retirement systems. We work almost exclusively with public retirement plans and consider 

ourselves experts in all phases of the design and administration of these programs. 

Our firm has a dedicated Plan Administration Division with 21 employees that have over 200 years 

of combined administrative experience. We currently administer plans ranging in size from 3 to over 

2,000 members. Our firm also has 60 additional staff members including credentialed actuaries, 

accountants, attorneys, data analysts, and consultants that provide support to our Plan Administration 

Division.  

Our main Plan Administration office is in Cape Coral, FL at the address shown below. This office is 

open Monday through Friday from 8:30am to 5:00pm. We also have an office in Fort Myers, FL, and 

satellite offices in Tampa, FL, Daytona Beach, FL, Winter Garden, FL, Coral Springs, FL, Ocala, FL, 

and Fort Pierce, FL.  

Foster & Foster, Inc. 

2503 Del Prado Blvd S, Suite 502 

  Cape Coral, FL 33904 

 

Telephone: (239) 333-4872 

Facsimile: (239) 333-0177 

www.foster-foster.com 

 

The ability of the firm to meet the needs of its clients is evidenced by our very low client turnover.  

We have never been terminated for cause as a plan’s administrator in the State of Florida.  

Conflicts of Interest Disclosure  
 

Foster & Foster does not have any officer(s), director(s), agent(s), employee(s) or immediate family 

member who is an employee or officer of the City. Furthermore, no City employee or officer, directly 

or indirectly, owns a material interest in our firm. No conflict of interest exists.  
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Summary of Qualifications 

Staff Biographies 

Foster & Foster has extensive experience administering public sector defined benefit plans 

throughout the State of Florida. Because each pension plan has unique provisions and operational 

needs, our services are tailored to the specific requirements of each client. 

Foster & Foster’s team-based servicing model ensures continuity, responsiveness, and multiple layers 

of support for the Board, members, and consultants.  
 

The primary personnel responsible for completing the services outlined in this proposal are: 

Mrs. Kandyce Moss – Plan Administrator, PHR, SHRM-CP 

Mrs. Moss will serve as the dedicated administrator for the Plan and will function as the primary 

point of contact for the Board, consultants, and members. Mrs. Moss will attend all meetings. She 

has over 20 years of experience working exclusively with Florida defined benefit plans and is known 

for her professionalism, reliability, and responsiveness. 

 

Mrs. Ferrell Jenne – Plan Administrator, Managing Partner  

Mrs. Jenne will serve as an additional administrator and a senior point of contact for the Plan. She 

has over sixteen years of experience working with Florida defined benefit plans and will oversee the 

transition process and ensure alignment with Foster & Foster’s internal administrative procedures and 

service standards. 

Mrs. Alicia Gaither – Assistant Plan Administrator 

Mrs. Gaither will provide direct support for member services and retirement processing. She has 

over 20 years of experience working with the City of Ocala General Employees’ Retirement System. 

Alicia is a local Ocala resident and does not travel, ensuring consistent accessibility to Board staff 

and members for status updates and general inquiries. 

Ms. Samantha McLean – Plan Analyst 

Ms. McLean will assist with administrative processing, support the transition process, and serve as 

an additional point of contact for the Board, City, consultants, and members. Ms. McLean does not 

travel and will be readily available for status updates and follow-up items. 

Ms. Pamela Conn – Billing Specialist 

Ms. Conn will audit vendor invoices, handle contractual payment processing, and create payment 

summaries for Board ratification. 

As our client base continues to grow, Foster & Foster remains committed to maintaining exceptional 

service levels through continued investment in staffing, training, and administrative resources.  
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Peer Review  
 

Our firm has a formal program of peer review and quality control for all our work. The quality control 

procedures include extensive checklists, accuracy tracking, and peer review. Nothing leaves our 

office without a minimum of two sets of eyes reviewing it. In many instances, two separate 

administrators sign a document, which fosters accountability and ensures a pristine product.  

 

Website Capabilities  
 

A client portal dedicated exclusively to the Plan Administration Division will be accessible through 

our firm’s website. This information portal compiles agendas, meeting minutes, summary plan 

description, benefit processing forms, actuarial valuation reports, and investment performance reports 

in one central location and is specific to each plan that we administer. The information portal is easily 

accessible to trustees, retirees, and active members and serves as a valuable tool. Upon contract 

execution, an information portal can be set up for the Plan at no additional cost. 

 

Cyber Security 

 

Foster & Foster’s cyber security program is contained within our overall Information Security Policy 

(“ISP”) and other confidential firm security policies, covering all aspects of procedural safeguards 

used to provide data system security. Our cyber security program is reviewed annually by Foster & 

Foster’s senior management, including our Chief Executive Officer and Chief Legal Officer, along 

with our IT Department, work to ensure that our data is secure, and that the importance we place on 

cyber security permeates through every level of the firm. 

 

After a cyber-related solution or improvement is approved by Senior Management, we work to track 

performance vs. projections annually and amend our ISP relating to our cyber security program as 

necessary (please note: given the confidential nature of some of our policies and procedures, 

including our disaster recovery policy, we have not attached those documents within this response 

but are happy to discuss relevant cyber-related elements of said policies in a private setting.) 

 

All Foster & Foster client data is encrypted using a unique 256-bit encryption key that only our firm 

has knowledge of and is stored off our network within servers in the cloud with Microsoft Azure 

(which conducts regular internal security reviews) and is backed-up by a snapshot hourly. Only Foster 

& Foster employees that work with a particular client have access to the client’s data. When data is 

no longer used, we place it within an inactive folder that is zipped and only accessible to our IT 

Department for possible future use. With regard to encryption, all Foster & Foster devices used by 

our employees are encrypted. The drives that the data rests on are also encrypted. When we transmit 

data, we use Citrix ShareFile which is also encrypted. In order to access our network, all employees 
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must have Multi-Factor Authentication (“MFA”). We utilize either a text message to the employee's 

phone or Microsoft Authenticator app on our employees’ phones. We do not allow storage on 

removable devices such as USB drives. All client work is performed on our Virtual Desktop 

Environment, so no client data is stored on laptops. Finally, we use SentinelOne for antivirus software 

and Fortinet Fortigate firewalls – both of which are updated regularly.  Finally, all of our systems are 

tested on a quarterly basis.  All systems are tested on a quarterly basis. 

 

Our physical facilities rely on either a single-key or dual-key access system, have a third-party 

security monitoring company overseeing the facilities, and utilize internal locked offices. When paper 

documents containing confidential information are no longer needed, our firm has a formal process 

by which it confirms that the documents are shredded and disposed of appropriately. USB storage 

devices are disabled by default on all domain workstations and servers and are only allowed by 

request. 

 

Foster & Foster utilizes an active directory system, and permissions are granted as needed, requiring 

administrative approval. Security groups effectively determine file access by necessity. Rotating 

password policies with complexity requirements, lockouts, and manual reactivation are in effect. 

 

The method our firm uses to manage business associates (third parties) that provide IT services is 

similar to the strategy used to assist clients in managing relationships with vendors. Foster & Foster 

meets with its IT partner at least once per year to review the previous twelve-month period, and to 

review key metrics that were established in previous meetings to measure performance. 

 

In addition, key risk areas our firm faces that are related to technology are identified and discussed. 

After identifying all key risk areas, Foster & Foster is provided with an outlook on future issues 

relating to technology strategies. Our firm works closely with its partner to create and implement 

solutions that address these identified key risk areas. 

 

We also provide monthly Security Awareness Training to all our employees, with employee 

engagement being monitored by our IT Department. On the first of every month our IT Department 

sends out training to all employees. On the 1st and the 15th of the month, a test phishing email is sent 

out to all staff, to keep everyone diligent. 

 

Further, Foster & Foster maintains a rigorous hiring practice, including conducting background 

checks on all prospective new hires (including DMV check if applicable to the position), holding 

interviews with multiple people (including senior management) within the firm, reference check/ 

employment verification and social media investigation and verification of eligibility (U.S. 

Department of Homeland Security E-Verify System). Once a candidate joins our firm, we provide 

extensive initial onboarding through our HR and IT Departments, conducting training sessions, 
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among other items, review company policies and procedures, provide security badges, and 

importantly, get up to speed on all technology at the firm. 

 

Foster & Foster works on an ongoing basis to monitor all technological aspects of the firm, including 

risk assessment, to develop and implement cyber security protocols, and to conduct an annual audit 

of all our IT infrastructure. If any adverse findings were to be made in the audit, we would create a 

remediation plan to fix any issues that may have occurred. Again, after a cyber-related solution or 

improvement is approved by the Firm’s senior management, we work to track performance vs. 

projections. All cyber security plans and procedures are tested at a minimum quarterly, including 

vulnerability assessments. Our policies are updated annually unless changes are required and 

approved more frequently. 

 

With regard to auditing and testing, we work with an outside auditing firm and became SOC 2 Type 

2 compliant as of May 2024.  This same auditor will assist Foster & Foster on an annual basis going 

forward.  All cyber security plans and procedures are tested at a minimum quarterly. Again, policies 

are updated annually unless changes are required and approved more frequently. 

 

With regard to disaster recovery, Foster & Foster has a robust disaster recovery plan.  In the event of 

a cyber incident or disaster, we would promptly engage our incident reporting protocol, which 

includes notifying all appropriate law enforcement and insurance parties, and most importantly, 

informing our clients, helping them prevent/reduce injury, and remedying problems going forward to 

prevent recurrence.  Our business resiliency program is reviewed annually (most recently in March 

2025) with Senior Management to ensure consistency with best practices. 

 

If our headquarters and offices were to become inoperable, every person in the firm has the capability 

to work remotely. As a result, the individuals working for the Plan would be able to log on to our 

firm’s encrypted server and complete their work from home or at any other desired location. This 

process has proven itself worthwhile during the challenges associated with the COVID-19 pandemic 

as well as Hurricane Ian which impacted our Fort Myers and Cape Coral offices in September 2022. 

 

Miscellaneous  
 

Foster & Foster, Inc. is a profitable firm.  This has been achieved over the course of 40+ years by 

providing a quality work product to our clients at the lowest possible cost, thereby building strong 

business relationships that last many years.  We have a strict policy that we do not share any client or 

account information with any third party.  

 

For our entire history, there has been no legal action (or threats of action) taken against Foster & 

Foster, Inc. for any reason, and no company employee has ever been charged with any offense 
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involving fraud, theft, or dishonesty.  Furthermore, our firm is not presently in violation of any 

statutes or regulatory rules that might have an impact on our operations. 

 

As with all our clients, we agree to be a fiduciary of the Plan as defined in the Employee Retirement 

Income Security Act of 1974 and Section 112.656, Florida Statutes. We would be happy to provide 

a Sworn Statement under Section 287.133(3)(a), Florida Statutes. Our firm has never been the subject 

of any ethics referrals or complaints.  

 

Foster & Foster confirms we have registered with and use the Homeland Security’s E-Verify System 

to verify that all employees hired after January 1, 2021, are citizens of the United States or are 

otherwise legally permitted to perform services in the State of Florida in accordance with Section 

448.095, Florida Statutes. Foster & Foster also agrees to complete a statement under Florida Statutes 

287.133(3)(a) referencing the Public Entity Crimes, Florida Statutes 287.138 referencing Foreign 

Countries of Concern, and Florida Statutes 787.06(13) confirming our firm does not use “coercion of 

labor or services” as defined and described therein.  

 

Foster & Foster states that the agreement shall be construed under the laws of the State of Florida and 

federal law where applicable. Our firm also agrees to venue any judicial proceedings in the county 

where the Board sits. 
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Plan Administration Client List 

Florida Plans: 
 

❖ City of Aventura Police Officers’ Retirement Plan  

❖ City of Avon Park Firefighters’ Retirement System 

❖ City of Bartow Municipal Firefighters’ Retirement Trust Fund 

❖ City of Bartow Municipal General Employees’ Retirement Trust Fund  

❖ City of Bartow Municipal Police Officers’ Retirement Trust Fund  

❖ Town of Belleair Municipal Police Officers’ Retirement Plan  

❖ City of Bradenton Firefighters’ Retirement System  

❖ City of Bradenton Police Officers’ Retirement System 

❖ City of Brooksville Police Officers’ Retirement Plan & Trust 

❖ City of Cape Coral Municipal Firefighters’ Retirement Plan  

❖ City of Cape Coral Municipal General Employees’ Retirement Plan  

❖ City of Cape Coral Municipal Police Officers’ Retirement Plan  

❖ City of Casselberry Police Officers’ and Firefighters’ Pension Plan 

❖ City of Cocoa General Employees’ Defined Benefit Pension Plan  

❖ City of Cocoa Police Officers’ Retirement System  

❖ City of Cooper City Firefighters’ Pension Fund  

❖ City of Cooper City Police Officers’ Pension Fund  

❖ City of Coral Gables Police Share Plan 

❖ City of Coral Springs Firefighters’ Retirement System 

❖ City of Crestview General Employees’ Retirement Plan 

❖ City of Crestview Police Officers’ & Firefighters' Retirement Plan 

❖ City of Dade City Firefighters’ Relief and Pension Fund 

❖ City of Dade City Police Officers’ Pension Fund 

❖ City of Daytona Beach Police Officers’ & Firefighters’ Retirement System  

❖ City of Deerfield Beach Non-Uniformed Employees’ Retirement Plan  

❖ Destin Fire Control District Firefighters’ Retirement Trust Fund 

❖ East Lake Tarpon Special Fire Control District Firefighters’ Pension Trust Fund  

❖ East Niceville Fire Control District Firefighters’ Pension Trust Fund  

❖ City of Edgewater Firefighters’ Retirement Plan 

❖ City of Edgewater General Employees’ Pension Plan 

❖ City of Edgewater Police Officers’ Pension Fund 

❖ Englewood Area Fire Control District Firefighters’ Pension Trust Fund  

❖ City of Fernandina Beach General Employees’ Pension Plan 

❖ City of Fernandina Beach Firefighters’ & Police Officers’ Pension Plan  

❖ City of Fort Lauderdale Firefighters’ Insurance Trust Fund  

❖ City of Fort Myers Firefighters’ Retirement System 

❖ City of Fort Myers Police Officers’ Retirement System  

❖ City of Fort Walton Beach Municipal Firefighters’ Pension Trust Fund  

❖ City of Fort Walton Beach Police Officers’ Retirement Fund  

❖ Town of Golden Beach Employees’ Pension Plan 
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❖ Greater Naples Fire Rescue District Firefighters’ Pension Plan 

❖ City of Hallandale Beach Police Officers’ & Firefighters’ Retirement Trust 

❖ City of Hialeah Firefighters’ Relief & Pension Fund  

❖ City of Hialeah Gardens Police Pension Trust Fund  

❖ City of Hialeah Police Officers’ Pension Fund  

❖ Holley-Navarre Fire District Firefighters’ Pension Trust Fund  

❖ City of Hollywood Firefighters’ Pension Fund  

❖ City of Holly Hill Police Officers’ Retirement Trust Fund 

❖ City of Holmes Beach Municipal Police Officers’ Pension Trust Fund  

❖ City of Homestead Elected Officials’ Retirement Plan  

❖ City of Homestead Firefighters’ Retirement System  

❖ City of Homestead General Employees’ Retirement Plan  

❖ City of Homestead Police Officers’ Retirement Plan  

❖ Town of Indian River Shores Public Safety Officers’ & Firefighters’ Defined Benefit Plan 

❖ Town of Indian Shores Police Officers’ Pension Trust Fund  

❖ Town of Lady Lake Police Officers’ Retirement Trust Fund  

❖ City of Lake City Employees’ Retirement Plan 

❖ City of Lake City Municipal Firefighters’ Pension Trust Fund  

❖ City of Lake City Police Officers’ Retirement Fund  

❖ City of Lakeland Firefighters’ Retirement System 

❖ City of Lakeland Police Officers’ Retirement System 

❖ Town of Lantana Firefighters’ Pension Fund 

❖ City of Lauderhill Confidential & Managerial Employees’ Pension Fund  

❖ City of Maitland Municipal Police Officers’ & Firefighters’ Pension Trust Fund 

❖ Town of Medley Defined Benefit Plan  

❖ Town of Medley Police Officers’ Retirement System  

❖ City of Milton Municipal Firefighters’ Pension Trust Fund 

❖ City of Milton Municipal Police Officers’ Pension Trust Fund 

❖ City of Miramar Municipal Police Officers’ Retirement Plan 

❖ City of Monticello Firefighters’ Retirement Plan 

❖ City of Monticello Police Officers’ Pension Fund 

❖ City of Neptune Beach Police Officers’ Retirement System 

❖ City of New Smyrna Beach Firefighters’ Retirement System 

❖ City of New Smyrna Beach Municipal Police Officers’ Retirement Plan  

❖ City of North Port Firefighters’ Pension Local Option Trust Fund  

❖ North River Fire District Firefighters’ Retirement Trust Fund 

❖ City of Oakland Park Police Officers’ & Firefighters’ Pension Trust Fund 

❖ City of Ocoee Municipal General Employees’ Retirement Trust Fund 

❖ City of Ocoee Municipal Police Officers’ & Firefighters’ Retirement Trust Fund 

❖ Town of Orange Park Firefighters’ Retirement Plan 

❖ Town of Orange Park Police Officers’ Retirement Trust 

❖ City of Oviedo Police Officers' Retirement Trust Fund 

❖ City of Palm Beach Gardens Firefighters’ Pension Trust Fund  

❖ Palm Harbor Special Fire Control and Rescue District Firefighters’ Pension Plan 

❖ City of Perry Municipal Police Officers’ Retirement Trust Fund 
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❖ City of Perry Municipal Firefighters’ Retirement Trust Fund  

❖ City of Port Orange General Employees’ Defined Benefit Retirement Plan  

❖ City of Punta Gorda Firefighters’ Retirement System 

❖ City of Punta Gorda General Employees’ Retirement System 

❖ City of Punta Gorda Police Officers’ Retirement System  

❖ City of Quincy Police Officers’ & Firefighters’ Pension Plan  

❖ City of Sebastian Police Officers’ Retirement System  

❖ City of Sebring Municipal Firefighters’ Pension Plan  

❖ City of Seminole Municipal Firefighters’ Pension Trust Fund 

❖ City of South Miami Pension Plan  

❖ City of South Pasadena Firefighters’ Retirement System 

❖ City of St. Cloud General Employees’ Retirement System 

❖ City of St. Cloud Police Officers’ & Firefighters’ Retirement System  

❖ City of St. Pete Beach Firefighters’ Retirement System  

❖ City of St. Pete Beach General Employees’ Retirement System  

❖ City of St. Pete Beach Police Officers’ Retirement System 

❖ City of Sunrise Firefighters’ Retirement Plan  

❖ Town of Surfside Employees’ Retirement Plan  

❖ City of Sweetwater Police Officers’ Pension Plan  

❖ City of Tamarac Police Officers’ Pension Trust Fund  

❖ City of Tavares Firefighters’ Pension Trust Fund 

❖ City of Tavares Police Officers’ Pension Trust Fund 

❖ City of Temple Terrace Police Officers’ Pension Fund 

❖ City of Venice Municipal Firefighters’ Pension Trust Fund  

❖ City of Vero Beach Police Officers’ Retirement Trust Fund  

❖ West Manatee Fire and Rescue District Firefighters’ Retirement Plan 
 

Other: 

❖ City of Bogalusa Retirement System (Louisiana)  

❖ City of Covington Defined Benefit Plan (Georgia) 

❖ Milwaukee County Transit System (Wisconsin)  

❖ Metropolitan Atlanta Rapid Transit Authority (Georgia) 
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Proposed Services  

A. Annual ongoing services are set forth below, performed under the supervision of the Board 

of Trustees. 

1. Administration of meetings: 

a) Prepare and send meeting notices/agendas  

b) Schedule meetings and ensure quorums  

c) Prepare agenda and agenda packets 

d) Prepare meeting minutes  
 

2. Trustee organization 

a) Maintain board contact list of vendors and trustees 

b) Maintain pending matter list 

c) Run trustee elections 

d) Coordinate trustee appointments through the City 

e) Renew pension organizational dues and update trustee information 

f) Register trustees for educational conferences and process reimbursements  
 

3. Review invoices and pay plan expenses as authorized. 

4. Ensure that all plan payments and retirement benefits are ratified by the Board. 

5. Assist in the creation of board policies. 

6. Coordinate with the investment consultant to fulfill capital calls and money movement.  

7. Monitor disbursement of benefit payments. 

8. Obtain necessary information for retirement eligibility and benefits. 

9. Set up and maintain electronic files. 

10. Respond to public record requests. 

11. Assist members in the retirement process. 

12. Maintain current beneficiary designations. 

13. Obtain quotes for fiduciary/cyber liability insurance. 

14. Ensure compliance with the Government in the Sunshine Law and the Public Records 

Act. 

15. Respond to inquiries from trustees, members (active, retired and terminated), money 

managers, and the custodian. 

16. Maintain a liaison between the Board and the City. 

17. Ensure the pension plan is administered in accordance with board policies and the 

Pension Ordinance. 
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18. Collect necessary data for the audit report.  

19. Maintain a liaison with the City to obtain new employee data in a timely manner. 

20. Maintain a liaison with the State of Florida, Division of Retirement. 

21. Provide timely assistance to outside auditors for preparation of the annual financial 

statement.  

22. File the House Bill 3 compliance report.  
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Proposed Fees 

 

A. An annual retainer fee of $95,000 payable in monthly installments of $7,916.67* 

 

Four (4) quarterly board meetings are included in the above fees; only out-of-pocket travel expenses 

will be reimbursed. All travel fees are split amongst clients visited during a single trip. Our firm does 

not charge processing or copy fees. 

The cost for work outlined in Section B of this proposal that does not indicate a specific fee will be 

based upon the amount of time required and/or the cost of materials to complete each task. The hourly 

rate will be $250 and special travel time will be billed at an hourly rate of $125. We will provide a 

firm fee quotation prior to commencing any special projects.  

The fees and hourly rates shall be adjusted annually based upon the Consumer Price Index for All 

Urban Customers (CPI-U) percent for the preceding 12-month period. The adjusted fees will become 

effective each October 1st.  

B. Services requested of the plan administrator by the Trustees as special assignments, are set 

forth below. 

 

1. Additional on-site meetings outside four (4) quarterly board meetings. 

2. Preparation of quarterly financial statements for $3,000 per statement. 

*There will be a 10% discount applied to the retainer fee if the police and fire plans also hire Foster 

& Foster as their administrator.  

These fees are guaranteed for three (3) years from the effective date.  

Foster & Foster does not issue monthly benefit payments or lump sum distributions to plan members. 

These payments will need to be made by the plan’s custodian. Our office will collect and submit all 

required documentation to the custodian to ensure payments are set up correctly and timely, at no 

additional cost to the plan. All payments will be ratified by the Board at a subsequent meeting. 
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Insurance Specifications 

Foster & Foster does not limit its professional liability to its clients in any capacity.  We carry 

professional liability, comprehensive business liability, workers’ compensation and employers’ 

liability, and cyber liability insurance.  
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Plan Administration References 

City of Palm Beach Gardens Firefighters’ Pension Fund   

Rick Rhodes, Chairman 

10500 N. Military Trail 

Palm Beach Gardens, FL 33410 

(561) 209-2743 

rrhodes@myffbenefits.com 

Services Provided: Plan Administration and Actuarial Services  

 

City of Cape Coral Municipal Firefighters’ Retirement System 

Damon Alimonti, Chairman 

815 Nicholas Parkway East 

Cape Coral, FL 33990 

damon.alimonti@icloud.com 

(239) 209-2016 

Services Provided: Plan Administration and Actuarial Services  

 

City of Vero Beach Police Officers’ Retirement Trust Fund  

Matt Harrelson, Chairman 

1055 20th Street 

Vero Beach, FL 32960  
mharrelson@vbpd.org 

(772) 501-1001 

Services Provided: Plan Administration and Actuarial Services  

 

City of Coral Springs Firefighters’ Retirement Plan  

Andrew Robins, Chairman 

9500 West Sample Road 

Coral Springs, FL 33065 

arobins@coralsprings.gov 

(954) 520-6088 

Services Provided: Plan Administration and Actuarial Services 

 
 
 
 
 
 
 
 
 
 
 

mailto:Tim.Spivey@lakelandgov.net
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Affidavits  













SWORN STATEMENT ON PUBLIC ENTITY CRIMES

UNDER SECTION 287.133 , FLORIDA STATUTES

I UNDERSTAND THAT THE SUBMISSION OF THIS FORM TO THE OWNER
IDENTIFIED IN PARAGRAPH 1 (ONE) AND THAT THIS FORM IS VALID
THROUGH PROJECT COMPLETION. I ALSO UNDERSTAND THAT I AM
REQUIRED TO INFORM THE OWNER OF ANY CHANGE IN THE
INFORMATION CONTAINED IN THIS FORM DURING THE PROJECT.

Name: Jonatha n R . Davidson
Pos it ion: Ch ief Lega l Offi ce r

STATE OF FLOR IDA

COUNTY OF LEE

)
) ss
)

Sworn to (or affi rmed ) and su bscri bed befo re me by mea ns of S phys i ca l
p resence o r on l i ne  nota rizat io n  th is  13th  day of May 2026, by

Jonath an R . Davi dson •

(S ig n atu re of Nota ry Pu b l i c-State of F lorida)
In accordance with the provisions of Florida Statutes,
§117.04 (4)(l) , Notary name must printed, typed or stamped
below Notary’s signature; seal must be stamped next to
signature or below printed name:

LINDA K. EROH
WJlL# MY COMMISS ION #HH 676068

EXPIRES: September 1 0, 2029

\/ Persona l ly Known OR Produced I dent ifi cat i o n
(Type of I dent ifi cat i o n P roduced )

Page 3 of 3
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